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East Durham College
Job Description

Post Title:			Lead Practitioner – Teaching, Learning & Assessment	

Location:	The post holder may be required to work at any of the College Centres		

Responsible to:		Director of Quality	 

Attendance Requirements: 	37 hours per week	

Salary: 	£42,500


Main purpose: 

To work as a part of the quality team to effectively support new and existing teaching staff and enhance teaching learning and assessment (TLA), through the design and implementation of the Professional Development Framework. This role will be play pivotal in developing Teachers as professionals through high quality delivery and interactions which demonstrate a passion for continuous improvement and have the professional standards in focus to elevate and maintain high expectations across the College.

Main duties:
· Work with the Director of Quality, and the quality team to develop and implement a current and evidence informed Professional Development Framework, that includes a range of professional development programmes, Coaching and Mentoring, and other appropriate professional development activity that is accessible and developmental for all teaching staff. 
· Support and lead the delivery of induction for teachers and other student facing staff where appropriate, and to liaise with curriculum leads to provide ongoing coaching support for new teaching staff (including those new to teaching), as per the guidance from the Early Career Framework, and in connection with Teacher Education programmes and pathways.
· To plan, deliver and promote high quality professional development programmes for teaching staff, to meet their needs as individual practitioners, and be a leader driving the College’s culture of continuous improvement for Teaching, Learning and Assessment. 
· Lead and facilitate purposeful peer observations within the Professional Development Framework to support teacher learning across a range of provision types, and to elevate best practice to support cross curriculum developments in Teaching, Learning and Assessment. 
· To liaise with the quality team and curriculum leads to provide timely intervention to new and existing staff, through evidence informed 1:1 or group coaching & mentoring approach, as required to support the development of teaching practice, and student interactions. 
· Contribute to the development and maintenance of mechanisms to share best practice in Teaching Learning and Assessment, including Communities of Practice; and Action Learning Sets to identifying staff needs and facilitate reflective practice and improvement through collective engagement. 
· Demonstrate and maintain best practice within one’s own teaching and delivery and be willing to deliver and lead on selected Teacher Education programmes, including Assessor and Verifier qualifications where required. 
· Carry out developmental observations and learning walks as part of the Colleges Quality Framework (including those to support the development of new teachers), across a range of Curriculum areas and provision types providing clear feedback for teachers and leaders as required.
· Contribute to the analysis and information gathering to showcase the impact of supporting, monitoring and enhancing teaching, learning and assessment, and professional development activities towards the Colleges Key Performance Indicators, as a part of the Quality Framework and when required for external stakeholders.
· To remain up to date and current with evidence informed pedagogical developments and initiatives, and effectively share innovative practice, to support whole college development in relation to Teaching Learning and Assessment. 
· To demonstrate and maintain robust knowledge, skills and behaviours that allow for the modelling of inclusive and adaptive teaching strategies, that are appropriate for a range of provision types.
· To maintain own digital skills within the role to promote digital integration within Teaching, Learning and Assessment, and ensuring its effective future facing focus in collaboration with colleagues.
· To be an advocate of competition pedagogy, working in line with the College’s affiliation with The World Skills UK Centre for Excellence, developing the industry competence, resilience and wider skill development of learners and supporting others to do so. 
· To be an ambassador of the College championing high quality professional development, and Teaching, Learning and Assessment internally and externally.

Other Duties relevant to all EDC employees
· Participate in the College Performance Appraisal Development Programme, agree an action plan and undertake the required training in order to update skills and meet the requirements of the College and Departmental Strategic Plan and Service Standards.

· Undertake any other duties, appropriate to the grade of the post, as required from time to time.

· Comply with College Policies and Procedures and the Staff Code of Conduct.

· To take appropriate responsibility for PREVENT and safeguarding and promotion of the welfare of children and/or vulnerable adults.

· To uphold British Values, the college values and responsibilities regarding equality and diversity.

· To understand and adhere to college Health and Safety polices and guidelines ensuring compliance with statutory legislation and taking a responsibility for your own and other’s health and safety.






























	Person Specification 

	
	Essential
	Desirable
	Method of assessment

	1) Qualifications/ Training
	

	1.1
	A recognised teaching qualification at level 5 or above
	
	
	Application form

	1.2
	A degree in a relevant subject area
	
	
	Application form

	1.3

	GCSE level standard education or equivalent (maths & English)
	

	
	
Application form

	1.4
	
Assessor and/or Verifier qualification (or willingness to work towards)

		
	
	
	
Application form

	1.5
	
Evidence of professional development relevant to the role

	

	
	
Application form

	1.6
	Coaching or Mentoring qualification
	
	
	
Application form

	1.7
	SEN qualification
	
	
	
Application form

	1.8
	Post Graduate level qualification / Leadership qualification (or willingness to work towards)
	
	
	
Application form

	2) Experience
	

	2.1
	Experience of Teaching across a range of levels and ages
	

	
	
Application form / Interview

	2.2
	Experience delivering Professional Development to teaching staff
	

	
	
Application form / Interview

	2.3
	Experience of coaching and mentoring to support individuals and/or groups
	

	
	
Application form / Interview

	2.4
	Experience using a range of digital tools to enhance engagement and promote the efficiency of teaching, learning and assessment both in and out of the classroom
	


	
	
Application form / Interview

	2.5

	
Demonstrate a commitment to driving improvements in quality of TLA (in own practice, and of others)
	

	
	
Application form / Interview

	2.6

	Experience of delivering on formal professional qualifications for Teachers (i.e Initial Teacher Education, Assessor, Verifier qualifications etc)
	
	
	
Application form / Interview

	3) Skills and Knowledge:

	3.1
	Clear understanding of the Professional Standards for Teachers
	

	
	Application Form / Interview

	3.2
	Knowledge of the External Regulatory bodies and their Frameworks (i.e Ofsted)
	

	
	
Application Form / Interview

	3.3
	Ability to influence others to bring about positive change
	
	
	
Interview

	3.4
	Ability to be assertive when dealing with middle managers and staff to influence change in order to meet College KPI’s
	
	
	
Interview

	4) Attributes / Other Requirements:
	

	4.1
	Reliability / Trust / Professionalism - Ability to carry out the role with professional integrity in line with EDC values and behaviours

	

	
	
Interview

	4.2
	Communication - Ability to communicate clearly and effectively to all levels, both verbally and in writing.

	

	
	
Interview

	4.3
	Working individually or as a team - Ability to work independently and as part of a team under minimal supervision.
	

	
	
Application Form / Interview

	4.4
	A passionate educator with a strong commitment to professional development, and continuous improvement.
	

	
	
Application Form / Interview

	4.5
	Ability to work flexibly, and perform under pressure
	

	
	Application Form / Interview

	4.6
	Driving - Full UK Driving License and access to a vehicle.

	

	
	Application Form 
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